Common Questions
Military Award Information

1. Who is the approving authority for requests of the Combat Action Badge (CAB)? (AR 600-8-22, para 8-8)

The CAB may be awarded by any Commander delegated authority by the Secretary of the Army during wartime or the USA HRC, ATTN: AHRC-PDP-A. Effective 3 June 2005, Commanders delegated authority to award the CAB may further delegate award authority to Commanders in the grade of O-6 or above.  Authority to award the CAB may also be delegated to Regional Medical Center Commanders.
2. Are certificates given for the CAB? (AR 600-8-22, para 8-8)
A certificate is not given with the CAB.  Like all other U.S. Army Badges, certificates are not used to award or announce approval of badges.  The CAB may be announced on a permanent order.

3. Is the NATO Medal authorized for deployments in Iraq? (AR 600-8-22, para 9-11)
There have been no NATO Medals approved for Soldiers serving in support of designated Global War on Terrorism (GWOT) operations. 

4. Can I be awarded the Overseas Service Ribbon for being in Iraq? (AR 614-30, Table 3-2). 
Soldiers are authorized to be awarded the OSR upon completion of a “normal overseas tour as IAW AR 614-30.” If a Soldier is credited with tour completion for serving in Iraq, yes they can receive the OSR. 

Soldiers who serve a minimum of 11 cumulative months or 9 continuous months in a TCS/TDY status get credit for a completed short tour.  Your reference is AR 614-30 (23 Sep 04), Table 3-2, rules 5 and 7.  Iraq and Afghanistan are considered isolated areas where tour lengths have not been established by DOD; therefore, the Army gives equivalent credit for periods of TCS/TDY.  Also, since there is no official established DOD tour length, Soldiers cannot serve in Iraq in PCS status.  To determine the overseas tour lengths refer to Table 1, Appendix Q, Joint Federal Travel Regulations (JFTR), Volume 1.  You will not find a tour length for Afghanistan or Iraq.”
5. Are Soldiers who are flagged because of APFT or overweight authorized to receive an individual decoration? 

Flags for APFT
AR 600-8-22 does not prohibit recommendation/approval of an award for a Soldier who has been flagged for APFT.  AR 600-8-22 does not state that Soldiers cannot be recommended for awards while flagged for APFT.  AR 600-8-22 refers to AR 600-8-2 para 1-14, which states that a "flag prohibits certain personnel actions" to include awards and decorations.  Para 1-15a, AR 600-8-2, then states that flags for "APFT failure blocks promotion, reenlistment, and extension only."

Flags for Overweight 
IAW para 1-16b, AR 600-8-22, a waiver can be submitted for flagged overweight Soldiers who are "recommended for and presented an award based on valor, heroism, or for length of service retirement."  Therefore, unless the Soldier is retiring or being submitted for a valorous/heroism award, they are not authorized to be recommended for an award while they are flagged for overweight.  Valorous/Heroic awards include awards that may be awarded the "V" device (IAW para 6-5) and awards of the Silver Star and above (refer to regulation criteria for each award).  Overweight flagged Soldiers who are PCSing or ETSing are not authorized to be recommended for or receive awards during their flagged period.

6. Who are the approval authorities for peace and wartime awards? (AR 600-8-22, Tables 3-5 and 3-6)

The approval authorities are:
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7. Can an award recommendation be downgraded? (AR 600-8-22, para 3-5d)
Yes, commanders having authority to approve an award may delegate disapproval (to include downgrade) authority to their immediate subordinate commanders, provided those subordinate commanders have authority to approve the next lower award.  This delegation must be in writing and should be accomplished with each change of command. 

Leave and Pass Information
1. What is a special pass? (AR 600-8-10, para 5-29 and Department of Defense Instructions 1327.6, para 6.11.2.3)
A special pass is a short, non-chargeable, authorized absence from post or place of duty authorized by a commander that can be for either three or four days and may now be taken in conjunction with leave without a duty day in between the pass and leave periods.

However, the soldier must be physically present at the PDS, post, duty location or local residence area when departing and returning from leave. If the member wishes to depart the PDS/local residence area during the special pass period and not return prior to the beginning of the leave period, then the entire leave and pass period will be charged as leave.

2. Am I required to have a Red Cross message for emergency leave? (AR 600-8-10, para 6-1)
No, Soldiers may request emergency leave with or without a Red Cross message. However, unit commanders may request verification through the American Red Cross or a military activity nearest the location of the emergency if they doubt the validity of the situation or of the necessity of the Soldier's presence.

3. Under what conditions can a commander approve emergency leave? (AR 600-8-10, para 6-1)
A commander may approve emergency leave for the following reasons:

   a. When the Soldier's presence will contribute to the welfare of a terminally ill member of the immediate family when the expected date of death is within the month. 

   b. The death of an immediate family member.

   c. A serious situation involving accident, illness or major surgery that cannot be postponed due to the urgency of the medical condition. This situation must result in a serious family problem that must impose important responsibilities on the Soldier that must be met immediately and cannot be accomplished from his duty station or by any other individual. 

   d. When a Soldier is affected personally by a disaster (for example, hurricane, tornado, or flood) when severe or usual hardship would be encountered if the Soldier failed to return home.

4. When should a commander approve ordinary leave under emergency conditions? (AR 600-8-10, para 6-1f)
Commanders may approve ordinary leave under emergency conditions for emergency situation in the immediate family for the following reasons:

   a. Pregnancy of spouse and child birth (request should be approved if a severe life threatening situation is documented).

   b. Marital problems that need resolving, threatened divorce or other personal problem. (request should be approved if a severe life threatening situation is documented)

   Note: For additional guidelines refer to the above reference.

